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ORAL EXAMINER EVALUATION FORM 

 

Directions: Please rate each examiner and the chairperson of your exam board, using the rating scale shown in 

bold below, and return the completed form to the supervisor of the examinations. Thank you for completing this 

form. Your evaluation will help in the process of creating superior examination boards. 

 

RATING SCALE: The examiner’s skills in this area were perceived as 

5 – highly developed  

4 – good on the whole 

3 – satisfactory on the whole 

2 – unsatisfactory 

1 – poor 

 
 

Your name                      _______________________________________ 

Passed                      Deferred 

Insert in each column the 

name of an examiner 

Place/date                              _______________________________________     

Chairperson of this board     _______________________________________     

Exam Supervisor        _______________________________________     

RATING OF EXAMINERS: 
    

Questions were clear and precise 
    

Questions were fair, relevant and appropriate for the knowledge and skills 

required by a CTA/TSTA 

    

The examiner offered the candidate the opportunity and the space to state his/her 

reasons and thinking and to defend his/her position 

    

The examiner offered clearly argued, fair, and relevant feedback 
    

The examiner made an effort to find the candidate’s strengths 
    

The examiner gave clear explanations for his/her ratings 
    

 

 

RATING OF BOARD CHAIRPERSON (in his/her role) 
 

The chairperson stayed in charge of the examination process and kept it moving along 
 

The chairperson structured the examination clearly 
 

The chairperson dealt with problems effectively as they came up 
 

The chairperson helped to create a comfortable atmosphere, allowing the candidate to show his/her level 

of competence 
 

 

 


